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1. Calcularea valorii punctajului P:

1.1. Articole publicare in reviste indexate I1SI cu scor absolut de influentd (AIS) nenul (maxim 10 articole)
Avrticol M| N | AIS Puncte

Nr.
crt.
1 (Clipa, A. M., Chitac, I. M., Clipa, C. |., & Florea, N. (2024). Social Capital and
Innovative Performance in Networks: The Journey of Romanian Saa$
Entrepreneurs. Entrepreneurship Research Journal, 14 (4) , pp.1817-1856, 10| 4 | 0,411 2,88
https://doi.org/doi:10.1515/erj-2022-0016, W0S:001038272300001, domeniul
Business
2 |Anderson, A., Clipa, A. M., Fritzsche, A., Clipa, C. |., & Agheorghiesei, D. T. (2024).
Entrepreneuring and family firms cofounders' familiness at work through
rhetoric appeals. International Journal of Entrepreneurial Behavior & Research,| 10 | 3 | 1,022 8,18
30 (9) , pp.2234-2257, https://doi.org/10.1108/1JEBR-04-2021-0271,
W0S:001002987200001 , Business, Management
3 |lonescu, A. M., Clipa, A.-M., Turnea, E.-S., Clipa, C.-l., Bedrule-Grigoruta, M. V.,
& Roth, S. (2022). The impact of innovation framework conditions on corporate
digital technology integration: institutions as facilitators for sustainable digital
transformation. Journal of Business Economics and Management, 23(5), 1037-
1059. https://doi.org/10.3846/jbem.2022.17039, W0S:000812129400001 ,
Economics, Business
4 |Roman, C. T., Prodan, A., & Clipa, A. M. (2022). BOOK REVIEW-Innovating in the
Open Lab: The New Potential for Interactive Value Creation Across Organisational

Boundaries. 1-4.W0S:000934205500001 https://doi.org/10.1142/S1363919622800020 | 10 3 | 0,311 2,49
AIS 2023 = 0,311 (MANAGEMENT)

10| 5 | 0,382 2,29

5 |[Clipa, A. M., Clipa, C. 1., Danilet, M., & Andrei, A. G. (2019). Enhancing Sustainable
Employment Relationships: An Empirical Investigation of the Influence of Trust in
Employer and Subjective Value in Employment Contract Negotiations| 6 | 4 | 0,533 2,24

Sustainability,  11(18),  4995. https://doi.org/10.3390/su11184995,
WQ0S:000489104700181 , Environmental Sciences
TOTAL 1.1 18,07
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TOTAL valoare punctaj C 8,75
Valoare minima conform standardelor minimale >=0,5

Total S(=P+C)=18,072+8,75=26,82

Conditii minimale

Nr. |Conferentiar universitar, cercetator stiintific 11 Realizat
crt.
1 S>=15 26,822
2 P>=0,75 18,072
3 C>=05 8,750
4 IPentru conferentiar universitar, cercetator stiintific II trebuie indeplinita una din
urmatoarele conditii: Conditii indeplinite:
din cele maximum 10 articole, candidatul trebuie sa fie autor sau coautor a cel [a) articole cu AlS nenul, din care 5 articole
putin un articol publicat in reviste cotate ISI cu scor absolut de influenta (AIS) [in reviste cotate ISI cu scor  absolut de
mai mare decat 0,15. influenta (AIS) mai mare decét 0,15.
sa fi fost director responsabil partener/membru intr-un proiect/grant de cercetare
castigat In competitii nationale sau internationale, cu exceptia proiectelor
finantate prin programe operationale de tip POS-DRU, POS-CEE
sau similare.
3] Candidatul pentru titlul de Conferentiar, CS II trebuie sd aiba un numar minim de [Conditii Tndeplinite:
2 articole ISI cu AIS nenul din care 1 din categoriile Core Economics si/sau 5 articole ISI cu AIS nenul din care 4
Infoeconomics. din categoriile Core Economics si/sau
Infoeconomics
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